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UPCOMING DATES
NOVEMBER

Mon 6th
Year 11 Theatre Company -

Macbeth

Wed 8th 
Girls DofE training

Thurs 9th
Year 9 Trip to Bath

University, Sports Science
Workshop

Fri 10th 
Boys DofE training

Mon 13th - 24th
Year 11 Mock Exams

Headteacher’s message ..

 I’d like to take this opportunity to welcome you and your children back for the new term.
Obviously as we approach Christmas, it comes darker, wetter and colder. Therefore, we just
like to give a reminder about the fact that children can have V-neck jumpers underneath
their blazers (no hoodies), should be wearing coats in order to protect them from the
elements on the way to school, and we’ve also included some advice on bike safety within the
newsletter.

This week we had a teacher development today, and as part of that all teaching staff and
Teaching Assistants receive training from an external expert named Mark Burns. Mark has
published several books on effective teaching and works as a consultant in supporting
teachers to make even further impact within their classrooms. This will support all teachers
on particular areas of teaching identified within our school improvement plan. 

This week we have also dedicated a day to having another external provider called Bold
Voices in school. They delivered in assembly to each year group on Wednesday in order to
improve one of the areas identified by OFSTED, which highlights moments where pupils
within the school use language that is not entirely appropriate, or which can be something
that causes upset to others. Bold Voices will be working with each year group later in the
year in order to expand on the messages delivered this week which fit closely to our Pupil
code of conduct, where all students should be ensuring that they are using respectful
language towards other pupils and staff.

Also on Wednesday, Mr Briggs, Mr Randall, and four incredibly brave students had their
heads shaved. They were joined by the whole of year nine, and several staff members, as well
as one of our young people who is currently undergoing treatment for cancer. The brave
bunch wanted to show their solidarity with two of our students, who are currently undergoing
extensive treatments and subsequent loss of hair. Their actions have already raised several
hundred pounds for a cancer charity and donations can still be made via Parent Pay and also
a Just Giving page set up whereby the money is going to the Stars Appeal -
https://shorturl.at/uZ269. 

We are getting reports from concerned local residents about pupils, particularly in younger
years, weaving through cars and not riding bikes safely to school. As it gets darker, it is
important that they are visible. Please discuss with your child if they ride to school. 

This is also a reason that we wish to remind you ALL not to collect or drop pupils outside our
main entrance as it creates an unsafe environment for everybody’s children. 

Mrs Dean
Headteacher

https://shorturl.at/uZ269






Bold Voices 

At Stonehenge we place a high value on staff and students showing respect in their every day 
dealings with each other. Last year we flagged up the issue of “banterous behaviour” and 
warned parents of the sometimes potentially harmful influence of some prominent influencers 
on social media. 
As a follow up action, we have asked the charity “Bold Voices” to work with us as a school to 
help educate staff on how best support the students deal with these influences, as well as with 
students to recognise potential dangers. 

Having already worked with staff on our TD day, we were pleased to welcome the Bold Voices 
Team back in this week to work with all year groups. They will be back throughout the year to 
work with each year group individually in more detail. 

Furthermore, our Equality and Diversity Team are taking part in the Bold Voices Ambassador 
Programme. 
We are exceptionally grateful to the time that Riley Wilson, Gishna Kaucha, Timothy Andrews , 
Daniel Fisher, Lillia Salter and Sonny-Lee Playford are dedicating to making our school a better 
place. 







Dear Parent/Guardians,
 

We have Community Clinics for you if you still require your child/children to receive the nasal or
inactivated flu vaccination.  This will be if you missed our flu consent link, or your child was
absent and you haven’t yet made an appointment with us.  We also do offer the inactivated
(injected) flu for any children that cannot receive the live nasal flu vaccine.  All school aged
children from Reception through to Year 11 are eligible for the free flu vaccination with us and
up to the age of 18 if your child/young person attends a Special School.
 
Please follow the link below to book your appointment:
 
https://schoolimms.hcrgcaregroup.com/flu/2023/book
 
Many thanks 
School Age Immunisation Team 
HCRG Care Group
 
t: 0300 247 0082 (Monday – Friday, 9am - 4.30pm) 
e: vcl.immunisations@nhs.net  

A reminder that if you leave a message on themain school number or the absence line toremember that you need to press # at the endof the message.

Thank you

https://schoolimms.hcrgcaregroup.com/flu/2023/book










STAFF VACANCIES

Full details on all the above vacancies can be found on our website at
https://www.stonehenge.wilts.sch.uk/vacancies/ 

TEACHER OF ENGLISH

We require a qualified teacher of English to join an expanding department, for the delivery
of English at KS3 and GCSE. As part of the English department and a member of The
Stonehenge School, you will be part of a supportive and reflective team of dedicated

professionals who continually improve and develop their practice in order to achieve the
best for the young people at our school.  

This is an excellent opportunity for an ECT seeking a first appointment, or a more
experienced teacher.

TEACHER OF ART

We are seeking to appoint an enthusiastic and innovative Teacher of Art to work within
our expanding Art and Technology department. 

The post would suit an ECT or more experienced teacher. ECT statutory induction is
provided and the successful candidate will be working within a supportive and

experienced department, who continually improve and develop their practice in order to
achieve the best for the young people at our school.  

We are looking for colleagues with:
- A commitment to raising achievement

- The ability to engage and support students 
- Enthusiasm and good knowledge of the subject/s

- A commitment to help all young people and staff to achieve their best is expected of all
staff. 

Evening Site Operative 

Required to start as soon as possible 
Permanent Contract 

Hours are to be discussed further and can be flexible, however we are looking for shifts to be
covered from either 3pm – 8.30 pm, or 5pm – 8.30pm

Term time only including TD Days
Wiltshire Council pay grade D or E dependent on experience

Salary £12,315-£12,763 (£10.98-11.39 /hour)

https://www.stonehenge.wilts.sch.uk/vacancies/


EXAMS INVIGILATORS - PART TIME VACANCIES, TO START AS SOON AS POSSIBLE (WOULD SOMEONE WHO
HAS RETIRED OR LOOKING FOR VARIED HOURS)

SCALE B POINT 1, £10.50 PER HOUR (PAY AWARD PENDING)

We are looking for people to join our team of invigilators.  You would need to work varied hours during the school
day, mainly during GCSE exam periods but also covering internal and modular exams throughout the year.  Must

be available to work from 8.30 am to cover morning exams. 

STAFF VACANCIES

Full details on all the above vacancies can be found on our website at
https://www.stonehenge.wilts.sch.uk/vacancies/ 

Cover Supervisor

Required as soon as possible 

32.50 hours per week/39 working weeks per year (this includes TD Days)

Permanent Contract

Monday – Friday 8.15m –3.15pm 

Wiltshire Council pay grade F Point 9 – 11, (£12.02- £12.70 per hour) 
actual FTE salary £17,523 – 18,507 per annum

We are looking for a motivated and enthusiastic Cover Supervisor to join our dedicated team.
You will be working to support young people and to cover for absent colleagues, and ensuring

that they carry out the work tasks set by the teacher with designated responsibility. 

The role will include being a Tutor for which training will be provided. You should be a good
classroom practitioner with a genuine enthusiasm for teaching and learning. You should be

able to work with pupils covering the full range of age and abilities at our school.

The position would be a beneficial experience for anyone who was considering following a
teaching career. We have an incredibly strong record of ‘growing our own’ teaching staff, from

roles with extensive support given in terms of professional and career development, in a
collegiate and supportive environment. A comprehensive training programme will be provided

to support and develop the successful candidate.

There are a variety of hours/working patterns available up to a maximum of 35 per week.
Applications from part time candidates are welcomed as job shares will be considered.

Further details can be found on our website via the following link -
https://www.stonehenge.wilts.sch.uk/vacancies/ 

https://www.stonehenge.wilts.sch.uk/vacancies/
https://www.stonehenge.wilts.sch.uk/vacancies/

