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BUSINESS STUDIES 

Intent 

Creating informed and discerning employees, employers, consumers and citizens 

In leading and teaching business education I want all students to have the 

opportunity to experience some financial and enterprise education, whether 

that be through formal lessons, a PSHE program or extracurricular activities 

and events. 

For those that select to study an academic course, I want them to fully 

experience an insight into the breadth of knowledge, skills and capabilities a 

study of business provides.   

As a result of this exposure, the students are to become informed, enquiring 

and discerning consumers, enabling them to understand their rights, make 

informed choices and avoid negative consequences.  All students will eventually 

become employees; as they move into this phase of their life, their studies 

should have prepared for them the recruitment process, to understand their 

rights and the underlying reasons for business decisions.  For those who wish 

to become entrepreneurs, a study of business should prepare them for the 

processes involved and allow them to develop a full understanding of the risks 

and rewards.  As an employer, those who have studied business will learn value 

management and leadership skills, as well as aspects of business such as how a 

business is organised. 

All students, regardless of their future career will need an understanding of 

finance; through exposure to financial education, they should be able to make 

informed choices and understand the advantages and limitations of financial 

products, in order to better manage their finances over their lifetime. 

As a citizen, all students will eventually have the right to vote, and are going to 

be paying taxes.  Through the study of business, they develop an understanding 

of the UK taxation system and the role of government and the public sector. 

A business education program involves training students in topics relevant to 

the business world such as accounting and marketing. However, in the 21st 

century, it also involves training students in the softer skills such as leadership 

and teamwork, as well as a range of business and financial knowledge, skills 

and capability which can be used in the event of them choosing to run their 

own business, but also as an employee and a consumer. 
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Further to knowledge, the purpose of business education is to develop 

analytical and evaluation skills, therefore enabling them to develop a range of 

skills that can be applied to other aspects of life.    

In conclusion, business education provides the required theory, explains it 

through practice and real-life case studies and helps to raise new generations of 

skilful, informed and responsible citizens. 
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Contribution to ethical and moral Issues. 

Business is no longer purely about profit maximisation.  Much more ethical and 

corporate social responsibility issues are at the forefront of business aims.  

Business education will enable a student to understand ethical and moral issues 

faced by business and the choices that some businesses make, for example The 

Entertainer business, a toy shop that refuses to open on a Sunday. 

Through the study of business students can develop an understanding of the 

following aspects of business that link to the gospel values 

 

 How and why employees and management work together to achieve 

common goals, rather than purely perusing their own personal aims 

 

 Fair and honest production and marketing, for example through Fair 

Trade and advertising standards 

  

 How and why management can be thoughtful of employees in the way in 

which they lead, motivate and reward 

 How business will seek to make the most of individual’s skillsets in 

respect of their contribution and personal strengths 

 How businesses will not lose sight of humanity in pursuit of the profits, 

for example through the study of non-profit organisations and those that 

have Corporate Social responsibility objectives 

 How businesses can use the entrepreneurial skills of employees in order 

to make the world a better place 

 How and why entrepreneurs do not always seek success at any cost 

 How business is responsible for economical and economic effects 

 The role of government in ensuring that all citizens have a minimum 

standard of living and how businesses and individuals contribute 

towards this 

 
  



 

 

Striving for excellence, exceeding expectation. 
 

THE STONEHENGE SCHOOL 
Holders Road Amesbury Salisbury Wiltshire SP4 7PW t: 01980 623407 e: admin@stonehenge.wilts.sch.uk 

British Values 

 

Democracy 

Covering topics such as International Trade barriers, 

election of trade union official and AGMs, will develop 

students understanding of the value of democracy, i.e. the 

ruling of the majority. 

 

 

Rule of Law 

Legal issues are covered in many topics across Key Stage 

4, including health & safety, Consumer Rights, Employee 

rights, as well as liability of business owners, taxation 

and the procedures for setting up a business.  Should 

students take part in the enterprise activities, they can further apply this 

knowledge when forming their own business. 

 

Individual Liberty 

Having the freedom to make our own choices relates to 

topics such as the right to join a trade union, pressure 

groups, business ethics and Codes of Practice. 

 

 

 

Mutual Respect and Tolerance 

As well as being ingrained into all lessons, in the 

expectations of how students behave and interact with 

staff and each other, this right is covered within topics 

such as the Equality Act, CSR and market segmentation.  

 

 


